4 Holiday * College Closed

5 Classes Resume 1010-1011 $tudent Government

Association Election Week
Election Table Schedule available... contact the

Monday Student Government (ffice at 609 894 9511 x1138
E 1010-1011 Student Government Association Elections
= Student Government Meeting — 11:30 — Mt. Laurel Campus
[VorE[ Call 607 374 311 x1138 for details
Tuesday | Dellafhed

c—=—=— Resume Writing Workshop — 1~Ipm
M, Laurel Campus (call ext, 1180 for details)

7 1010-1011 $tudent Government Association Elections

:

Wednesday | Tellalie

8 1010-1011 Student Government Association Elections

&
Thursday | Vellalle

9 1010-2011 Student Government Association Elections

g

c—==— Ind Weekend College Begins

=

friday | Tellaflal

10

faturday

Education begins a gentleman, conversation completes him. = Dr. Thomas Fuller 797553
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funday

2

Monday

B

Tuesday
Job Interviewing Skills Workshop — 1-Ipm
M. Laurel Campus (call ext, 1280 for details)
Wednesday
Lamplight Players Present the $pring Musical
for Show Times and Student Tickets call the Box Office 609 874 9311 x1460
Thursday
Lamplight Players Present the $pring Musical
for Show Times and $tudent Tickets call the Box Office 609 874 9311 x1460
Friday
Lamplight Players Present the $pring Musical
for Show Times and $tudent Tickets call the Box Office 609 874 9311 x1460

faturday
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Sunday

I 9 Payment Due for Summer | Courses

Monday
Student Government Meeting — 11:30 — Pemberton Campus
Qall 607 874 9311 x1138 for details

Tuesday

2l

Wednesday

2

Thursday

A

Friday

il

faturday

The direction in which education starts a man will determine his future life. - Plato ~ §1°%§p
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funday

20

Monday

2

Tuesday

2

Wednesday

2)

Thursday

)

Fnday

\72%)



faturday

We need men who can dream of things that never were. = John F, Kennedy 3
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funday

)

Monday

4 Scheduled Exan Week Begins

Tuesday

5 Exam Week

Wednesday

6 Evam Week

Thursday

7 Evam Week

Friday

8 Evam Week

faturday

2 84



)

Sunday

Exam Week
Mother's Day * Library Closed

10

Monday

Scheduled Exam Week Ends

Il

Tuesday

2

Wednesday

I3

Thursday

i1

Friday

[

faturday

Graduation

All men by nature desire knowledge, = Aristotle

85552
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funday

Summer | Classes Begin (including T-Week Mini Semester)
Last Day for 100% Refund

Late Registration Begins ($35 Service Fee)

Monday

I8

Tuesday

9

Wednesday

)

Thursday

2 I Summer | Weekend College Session Begins

Friday

2

faturday

2 86
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Sunday

i

Monday

2)

Tuesday

2

Wednesday

2

Thursday

2

Friday

2)

faturday
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funday

3 I Memorial Day Holiday * College Closed

2 8



T
1

8
15
22
29

Tuesday

De

Wednesday

o'

Thursday

—

Friday

faturday

Knowledge is power. = Sir Francis Bacon
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funday

(

Monday

8 Payment Due for Summer Il Courses

Tuesday

}

Wednesday

10

Thursday

Il

Friday

12

faturday

29



I3

Sunday

I 4 Flag Day

Monday

[

Tuesday

16

Wednesday

I/

Thursday

I8

Friday

9

faturday
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2 0 Father's Day  Library Closed

funday

2l

Monday

2

Tuesday

A

Wednesday

il

Thursday

2)

Friday

20

faturday
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Sunday

2

Monday

2)

Tuesday

)

Wednesday

i "

Education i when you vead the fine prnt, Eperience i what you qet f you dont = Pete feeqer 935§
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N\

2
29

Thursday

Friday

faturday

Independence Day Holiday * College Closed

N




4 Independence Day Holiday * College Closed

Sunday
5 Independence Day Holiday * College Closed

Monday

b

Tuesday

7 Summer [l 5-Week Classes Begin

Wednesday

\

Thursday

9 Summer II Weekend College Session Begins

Friday

10

faturday

There is only one g00d, knowledge, and one evil, ignorance, = Socrates 9 @
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funday

I 2 Summer Il T-Week Mini Semester Begins

Monday

B

Tuesday

4

Wednesday

12

Thursday

16

Friday

I/

faturday
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Sunday

19

Monday

2

Tuesday

2l

Wednesday

2

Thursday

A

Friday

il

faturday

Go confidenly in the irection of your dreams Live the e you have inagined, = ey Daid Thoreaw 975§
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funday
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Monday

2

Tuesday

2

Wednesday
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Thursday

)

Friday
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|

Wednesday

)

Thursday

b

Friday

{

faturday
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funday

}

Monday

10

Tuesday

Il

Wednesday

2

Thursday

I3

Friday

4

faturday
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Sunday

16

Monday

I{

Tuesday

18

Wednesday

9

Thursday

2

Friday

2l

faturday

Only the educated are free, = Epictetus 1015z
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funday

A

Monday

A

Tuesday

2)

Wednesday

20

Thursday

2

Friday

2
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TRULNCHEDULE - FALL OO0

Monday Tuesday Wednesday Thursday Friday Saturday Sunday

08:00

08:30

09:00

09:30

10:00

10:30

11:00

11:30

12:00

12:30

01:00

01:30

02:00

02:30

03:00

03:30

04:00

04:30

05:00

05:30

06:00

06:30

07:00

07:30

08:00

Class times may vary
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- TRIALNGHEDULE - SPRING 2010

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

08:00

08:30

09:00

09:30

10:00

10:30

11:00

11:30

12:00

12:30

01:00

01:30

02:00

02:30

03:00

03:30

04:00

04:30

05:00

05:30

06:00

06:30

07:00

07:30

08:00

Class times may vary

Burlington County College... We Can Get You There!
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MUDENTCODE QI GONDEEE

A. Purpose

The purpose of this Code of Conduct is to protect Burlington County College, its academic and social
community, and its property from harm resulting from acts of its students causing injury thereto, or
threat of injury.

To this end, this Code defines prohibited conduct and provides for imposition of appropriate discipline
upon those students whose acts are violative of its standards of conduct, by means of hearing procedures
affording both prompt disciplinary determinations and appropriate due process to the alleged violator.

Students at Burlington County College may be accountable to the civil authorities, as well as to the
College, for acts which constitute violations of law as well as violations of this Code. In such event,
College disciplinary actions will proceed notwithstanding the pendency of any criminal, drug or dis-
orderly persons proceedings. Similarly, dismissal or acquittal of such concurrent legal proceedings will
not necessarily result in dismissal of College disciplinary actions.

The College recognizes that its inherent powers and responsibilities to act so as to protect the safety
and well-being of the campus community are broad, and that the potential range of student miscon-
duct which could harm persons and property on campus is also broad. Accordingly, these regulations
are to be interpreted broadly so as to effectuate to the fullest extent the protection of the Burlington
County College community. These written regulations are intended to define prohibited offenses with
precision so as to give students notice of the behavioral standards expected of them. They are not meant
to define misconduct in exhaustive terms.

B. College Policy on Student Violations of Law

On-campus misconduct constituting a criminal, drug or disorderly persons offense will be immedi-
ately reported to the appropriate authorities for their investigation. Where a student’s illegal act also is
violative of this Code, proceedings will be instituted under this Code. Where the College itself is a vic-
tim of the illegal act, and where witnesses are available to present statements to investigators and to tes-
tify in court, the College will file a court complaint against the student.

The Public Safety Department is responsible for investigating all student violations of law that occur
on campus, and should be notified immediately upon detection of any such violation. As soon as prac-
ticable upon receipt of such notification, it shall advise the appropriate civil law enforcement authori-
ty of such violation and that an investigation is being made. It shall take whatever action may be nec-
essary, legal and proper within the scope of its authority with respect to such violation, for the protec-
tion of persons and property on campus, and shall cooperate fully with the civil authorities in the
apprehension of suspects, preservation of evidence, aid to victims, and all other aspects of the case. A
complete factual report shall be prepared by said department promptly after the occurrence of each
such violation and a copy thereof sent to the chief student development officer. Said report shall be pre-
pared whether or not the violation is also investigated by a civil law enforcement authority.

C. Prohibited Conduct
The following acts when committed by students of Burlington County College shall be deemed mis-
conduct subject to imposition of discipline under this Code.

1. Intentonally or recklessly causing physical or psychological harm to any person on College
property or at College sponsored activities, or intentionally or recklessly causing reasonable
apprehension of such harm.

2. Commission on or off campus of any offense involving danger to the person, as specified in
part 1 of sub-title 2 of the New Jersey Code of Criminal Justice, N.J.S.A. 2C:11-1 et seq., or
in a comparable law of the jurisdiction in which said offense was committed if other than
New Jersey. If said student has been named as a defendant in a criminal complaint and if said
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student’s presence on campus endangers his physical or emotional safety and well-being, or
endangers the safety and well-being of other students, teachers, and members of the College
community.

3. Unauthorized use, possession or storage of any weapon on College property or at College
sponsored activities.

4. Intentionally initiating or causing to be initiated any false report, warning or threat of fire,
explosion or other emergency on College property or at College sponsored activities.

5. Intentionally or recklessly interfering with normal College or College sponsored activities,
including, but not limited to, studying, teaching, research, extracurricular activities, job
placement activities, College administration, or fire, police or emergency services.

6. Knowingly violating the terms of any disciplinary sanction imposed in accordance with this code.

7. Unauthorized distribution, use, or possession of any substance constituting a “controlled
dangerous substance” within the meaning of the New Jersey Controlled Dangerous
Substance Act, N.J.S.A. 24:21-1 et seq., or any illegal drug, on College property or at College
sponsored activities.

8. Intentionally or recklessly misusing or damaging fire safety equipment.

9. Intentonally furnishing false information to the College.

10. Forgery, unauthorized alteration, or unauthorized use of any College document or instru-
ment of identification.

11. All forms of academic dishonesty, including cheating, fabrication, facilitating academic dis-
honesty and plagiarism.

12. Intentionally and substantially interfering with the freedom of expression of others on
College property or at College sponsored activities.

13. Theft of property or of services on College property or at College sponsored activities; know-
ing possession of stolen property on College premises or at College sponsored activities.

14. Intentonally or recklessly destroying or damaging the property of others on College proper-
ty or at College sponsored activities.

15. Failure to comply with the directions of College officials, including campus Public Safety
officers, acting in performance of their dutes.

16. Violation of published College regulations or policies, as approved and compiled by the
Board of Trustees, President, or their designates. Such regulations or policies include, with-
out limitation, regulations relating to entry and use of College facilities, sale or consumption
of alcoholic beverages, use of vehicles and amplifying equipment, campus demonstrations,
and misuse of identification cards.

17. Unauthorized presence in or use of College premises, facilities or property.

18. Unauthorized use or possession of fireworks on College premises.

D. Sanctions
One or more of the following disciplinary measures may be imposed upon students found to have vio-
lated this Code.
1. Expulsion. Permanent dismissal from the College.
2. Suspension. Separation from the College for a specified period of time.
3. Disciplinary probation. Loss of participation in extracurricular activities, athletics, and/or
holding of office in student organizations, for specified time period.
4. Restitution. The obligation to replace, or pay for property damaged, or to compensate for
losses incurred, as a result of the violation.
5. Loss of privileges. Temporary revocation of such privileges as driving on campus, use of the
cafeteria, library borrowing privileges, etc.
6. Reprimand. Warning to the student (written for serious violations, oral for minor ones) for
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having engaged in misconduct.

. Performance of conciliatory act. If the student and the College are mutually agreeable and if

circumstances of the violation and the student’s attitude so warrant, a disposition may be

made that will avoid imposition of a sanction yet will require some conciliatory act of the stu-

dent evidencing a positive attitude toward his/her conduct in the future. Examples include:

a. Behavioral counseling;

b. Voluntary withdrawal with opportunity to resume studies at a later time, and with
a plan for the interim period;

c. Performance of some service for the College in mitigation of harm caused by the
misconduct.

E. Range of Sanctions

1.

Violations of sections c.1. through c.7. of this Code may result in expulsion, unless specific
and significant mitigating factors are present. Factors to be considered in mitigation shall be
the present demeanor and past disciplinary record of the alleged violator, as well as the nature
of the violation and severity of any damage, injury or harm resulting from it.

. Violations of sections ¢.8. through c.13. of this Code may result in suspension, unless spe-

cific and significant mitigating factors as specified in section e.1 are present.

. Repeated or aggravated violations of any section of this Code may also result in expulsion or

suspension or in the imposition of such lesser sanctions as may be appropriate.

. Attempts to commit acts prohibited by this Code may result in imposition of the same dis-

cipline as for actual misconduct.

. The sanction imposed in a particular case should be appropriate and just depending on the

facts of that case. The burden of establishing facts in mitigation of expulsion or suspension
will be upon the alleged violator.

E Procedure When Misconduct Occurs

1.

When misconduct occurs, any person observing it should immediately tell the Vice President of
Student Services, who shall immediately speak to the alleged violator and to any persons harmed
by the misconduct or witness to it. The Vice President of Student Services shall discuss the mat-
ter informally with the alleged violator, telling him/her what he/she is accused of doing and what
the basis of the accusation is, and giving the student an opportunity to explain his/her version of
the facts if he/she wishes to do so. If after this informal discussion the chief student development
officer reasonably concludes that the alleged violator’s presence on the campus poses a continu-
ing danger to a person or property or an ongoing threat of disrupting the academic process, the
chief student development officer may immediately remove such student from campus, with the
aid of the Public Safety Department if necessary. After such removal, the student shall not be per-
mitted to return to the campus until a final decision on his or her case is rendered, except to par-
ticipate in the disciplinary proceedings. Following such removal, the chief student development
officer shall issue a complaint. If the misconduct occurs at an external campus, the site supervi-
sor will assume the role of the chief student development officer. As soon as practicable, the site
supervisor will contact the chief student development officer.

. In all other cases, the chief student development officer shall have the following options:

a. If he/she reasonably concludes that the alleged misconduct did not constitute a violation
of this Code or that the alleged violator did not commit misconduct, he/she shall advise
such student that no further disciplinary proceedings will be taken in connection with the
incident unless a written complaint is filed by a person other than the chief student devel-
opment officer.

b. If he/she reasonably concludes that the alleged misconduct probably constituted a
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3.

violation of this Code and was probably committed by the student, he/she shall issue
a complaint.
Any person having knowledge of a violation of this Code by a College student may file a writ-
ten complaint with the chief student development officer. The chief student development offi-
cer in such case shall issue the complaint. If the chief student development officer has not dis-
cussed the matter informally with the alleged violator as provided in section f.1., he/she may
do so, and thereafter may remove such student from campus as further provided in section f.1.

. The chief student development officer shall immediately notify the Department of Public

Safety of occurrence of any misconduct constituting a student violation of law. (See Section
B above).

G. Complaints: Pre-Hearing Procedures.

1.

Disciplinary proceedings under this Code shall be initiated by the filing and issuance of a

complaint. No particular form of complaint is required; however, the following information

must be included if known:

* Name of alleged violator;

* Date, time and place of the alleged violation;

* A factual description of the alleged violation, including persons or property harmed and the
nature of the harm;

* Names of all witnesses who will be called to testify against the alleged violator, and a sum-
mary of the facts to which each witness will testify; and

* The provisions of this Code (section C) that were violated.

. A complaint is filed when it is received by the office of the chief student development offi-

cer. A complaint is issued when it is served upon the alleged violator. Any person having
knowledge of a violation may file a complaint, or the chief student development officer may
file it on his/her own motion. Only the chief student development officer may file it on
his/her own motion. Only the chief student development officer or his/her designee may
issue a complaint.

. Upon issuance of a complaint, copies shall be submitted to the chairperson of the Code of

Conduct Committee and to the President of the College.

. The complaint shall be set down for hearing by the chairperson of the Code of Conduct

Committee, who shall notify the alleged violator of the date, time and place of the hearing
and shall include with said hearing notice of a copy of this Code. The hearing date shall be
within 10 working days of receipt by the Chairperson of the complaint. A request by the
alleged violator for postponement or rescheduling of the hearing shall be made promptly to
the chairperson, who may (but is not required to) honor it if good cause is shown.

H. Hearings

1.

2.

3.

4.

Disciplinary hearings by the Code of Conduct Committee shall be closed to the public. Only
the following may attend: The alleged violator and his/her representative; the chief student
development officer and his/her representative; the complaining party (if other than the chief
student development officer) and his/her representative; and witness. Failure of the alleged
violator to appear at the hearing, personally or by representative, after proper notice shall not
be cause to postpone or cancel the hearing which may proceed in such person’s absence.
The alleged violator may be represented by counsel or other representative at his/her own
expense.

The complaining party may be represented by counsel or other representative at his/her own
expense.

The hearing shall be presided over by the chairperson. All members of said Committee may
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10.

11.

12.

I. Appe
1

question witnesses. In the event the Chairperson is absent or is unable to act as chairperson
for any reason, an acting chairperson shall be designated from the membership of said
Committee by the chief student development officer.

. The alleged violator shall not be compelled to testify on his/her own behalf, but may do so
upon his/her own request.

. All testimony shall be given under oath.

. The hearing shall be recorded and, in the event of an appeal, shall be transcribed.

. All relevant evidence is admissible at the hearing, except as otherwise provided herein.
Evidence deemed repetitious, unduly prejudicial, or likely to cause confusion, may be exclud-
ed. Evidence not within the personal knowledge of a witness, or not within that witness's
experience or training if such be material to the testimony, may be excluded. Rule of privi-
lege recognized by law or by the New Jersey Rules of Evidence shall apply to the extent per-
mitted by the context and similarity of circumstances. Hearsay evidence shall be admitted,
and shall be given whatever weight the Committee deems appropriate considering its nature
and reliability.

. The complainant and alleged violator, by their counsel or other representatives if represent-

ed, may examine and cross-examine witnesses.

The complainant and alleged violator, by their counsel or other representatives if represent-

ed, may present a closing argument or statement to the Committee.

Immediately after the hearing, the Code of Conduct Committee shall meet, in private, to

determine whether the alleged violator has committed the violation or violations as charged.

Said decision shall be by majority vote. In the event of a tie vote, the complaint will be dis-

missed. In the event the Committee finds that the alleged violator has committed a violation,

the Committee shall also determine an appropriate sanction by majority vote.

The Chairperson shall promptly announce the decision of the Committee. A written report

of this decision, along with the stated disciplinary measures, if applicable, shall be forwarded

to the President of the College and to the violator, for implementation.

als

. Any student found to be in violation of this Code under the foregoing procedures may appeal
the decision of the Code of Conduct Committee directly to the President of the College. An
appeal shall stay implementation of sanctions, but shall not permit a student removed from
campus to return.

. The notice of appeal must be received at the office of the President of the College within five
College working days of the date of the Committee’s decision. No particular form of notice
is required.

. A copy of the notice of appeal must be filed with the Chairperson of the Code of Conduct
Committee.

. After a notice of appeal has been filed, a transcript of the hearing shall be prepared as soon as
practicable and shall be forwarded to the President of the College and the appellant or his
representative.

. The President of the College, within ten College working days of receiving the notice of
appeal, shall either affirm, reverse, or modify the decision of the Code of Conduct
Committee. The President’s written decision shall be forwarded to the student or his/her rep-
resentative, to the chief student development officer, to the complainant and to the
Chairperson of the Code of Conduct Committee. The President’s written decision shall
include his/her reasons for arriving at said decision. Said decision shall be final.
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 UIVILHTY 0N CAMPLY

Internet and Other Computer Use

All students are required to abide by established Burlington County College computer and
Internet use procedures and regulations. Willful damage to or mis-use of BCC computers
and/or software will be considered a violation of the BCC Student Code of Conduct. Criminal
prosecution may also result.

Burlington County College was founded by the citizens of the county in the belief that learning is a life-
long activity, and that education can improve the quality of life for individuals and society. The college
provides educational and employment opportunities at various sites, including its main campus.

Burlington County College is a community of individuals. As such, we must always strive to recognize
the dignity and worth of each member of our community. It is, therefore, the policy of the college that
each individual, regardless of status (student, administrator, support staff or faculty member) must treat
every other individual, irrespective of status, rank, title or position, with dignity and respect.

It will be a violation of the policy for any individual or group of individuals to engage in any of the fol-
lowing types of behavior:

1. Any action or activity violative of the college’s Racial/Ethnic or Sexual Harassment Policies;

2. Use of foul, abusive or demeaning language (written or verbal) or obscene gestures directed
toward another (either as a group or an individual);

3. Initiating and/or participating in false or malicious rumors about any member of the com-
munity;

4. Any verbal or physical assault that has the intent or effect of causing an apprehension of fear
in another or otherwise creates or promotes a hostile environment

5. Knowingly or recklessly interfering with any member of the community in the normal per-
formance of her/his assigned duties (e.g. interfering, directly or indirectly, with Public Safety
officers in the execution of their activities);

6. Deliberately filing a false and malicious complaint under this or the college harassment poli-
cles (filing a valid complaint, albeit one which does not identify action that would constitute
harassment, is not violative of this policy);

7. Engaging in any activity intended to interfere with or retaliate against an individual who has
filed a complaint under this or either harassment policy;

8. Any activity or conduct not previously mentioned, engaged in by any individual or group of
individuals, that has the intent or effect of creating a hostile or intimidating environment.

The above identified behaviors are merely suggestive of the type of conduct that would violate this pol-
icy. The aforementioned are not intended to be inclusive and any other behavior, action or conduct
that impedes, interferes or frustrates the efficiency or productivity of the work and/or academic envi-
ronment are prohibited.

It is not the intention of the college to interfere with, impede, frustrate, or subvert any individual’s con-
stitutional or statutory right. Rather, it is the intent of the college to promote and foster an atmosphere
and environment conducive to the academic mission of the school.
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MUDENTDINPULE BENOLUTION

Regarding Section 504 of the Rehabilitation Act (Administrative Procedure 904a)

The purpose of this student dispute resolution procedure is to provide an official means for handling
disputes regarding a possible violation of Section 504 of the Rehabilitation Act of 1973 (which pro-
hibits discrimination against otherwise qualified handicapped people).

Students should proceed as follows:

1.

Within five College work days of the alleged incident, the student should attempt to resolve
the problem personally with the College employee involved.

. If the student is unable to reach a satisfactory resolution of the complaint in step 1. above,

the student should, within five working days of the meeting with the College employee,
make a written request for a meeting with the employee’s immediate supervisor. This meet-
ing with the supervisor is to take place within 10 College work days from receipt of the
request. The immediate supervisor will hear the student and collect data as needed from the
employee and other College personnel and render a decision on the matter. The supervisor
will communicate this decision in writing to the student and employee within five work days
after the meeting.

. If the student is unable to reach a satisfactory resolution of the complaint in step 2. above,

the student should, within five work days of receipt of the written decision following the
meeting with the College employee’s supervisor, make a written request for a meeting with
the Vice President in whose area of supervision the matter has occurred. This meeting is to
take place within 10 College work days from receipt of the request. The appropriate Vice
President will review the facts presented by the student and collect data from other person-
nel as needed. The Vice President will render a decision on the matter and communicate this
decision in writing to the student, the employee against whom the student has made the
complaint, and the employee’s immediate supervisor within five work days after the meeting.

. Any student may appeal the decision of the Vice President directly to the President of the

College. The notice of appeal must be received at the Office of the President within five
College working days of the date of the Vice President’s decision. The President, within 10
College work days of receiving the notice of appeal, shall either confirm, reverse, or modify
the decision of the Vice President. The President’s written decision shall include his/her rea-
sons for arriving at said decision. Said decision shall be final.
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_ RESOLVING ACADEMIC CONCER \

Academic concerns should first be discussed with the faculty member assigned to your class. Should
you feel uncomfortable with direct contact with the faculty member, you have the right to take your
concern to the appropriate division dean. In the case of of a registration dispute, you should first con-
tact the Registrar. It is recommended that your concern be stated in writing.

Further, the College has a policy that provides students a formal avenue for final grade disputes. The
purpose of this policy is to offer the student an avenue to discuss and resolve problems that arise with
his/her educational progress. This document establishes a policy that defines a grade appeal process that
provides due process as articulated in Procedure 217, for students in the event of a final grade dispute
with a course professor.

This policy requires a request for a formal meeting with the course professor related to the grade dis-
pute, a review and recommendation by the divisional dean and an appeal to the Vice President for
Academic Programs. This policy also provides for the formation of a Grade Appeal Committee to
review the records relevant to any dispute and make a recommendation to the President or designee,
whose decision will be final.

If the problem is not resolved to your satisfaction, the next step is to take your concern to the Vice
President of Academic Programs, who is the college’s chief academic officer, and is responsible for mak-
ing the final determination regarding your academic dispute.
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RACIAL/ETHMC HARANSMENE

Our community depends on trust and civility. A willingness to recognize the dignity and worth of each
person at Burlington County College is essential to our mission.

The college celebrates the diversity of its community. We come from many different backgrounds and
include different races, religions, and ethnic ancestry. Learning to understand the differences among
us, as well as the similarities, is an important dimension of education, one that continues for a lifetime.
Tolerance alone, however, is not enough. Respect and understanding are also needed. We should
delight in our differences, and should seek to appreciate the richness and personal growth which our
diversity provides us as members of this community.

It is, therefore, the intention of Burlington County College to provide equal opportunity to qualified
individuals in the operation of its program, in work and academic environments that are conducive to
the achievement of work and academic goals, and free of any implicit or explicit forms of racial or eth-
nic harassment. For the purposes of this policy, the term racial/ethnic harassment refers to any behav-
ior, verbal or physical, that attacks, demeans, or offends individuals on the bases of race, ethnic or
national origin, and that:

1. Involves a stated or implicit threat to the victim’s academic or employment status;

2. Has the purpose or effect of interfering with an individual’s academic or work performance;

and/or
3. Creates an intimidating or offensive academic or work environment.

The college regards such behavior, whether verbal or physical, as a violation of the standards of conduct
required of all persons associated with the institution. The prohibition against racial/ethnic harassment
applies to all interaction on the college campus, in college facilities or within the context of college relat-
ed activities. We expect members of our college community to demonstrate a basic generosity of spirit
that precludes expressions of bigotry. Accordingly, those inflicting such behavior on others are subject to
the full range of the college’s disciplinary actions, including separation from the institution.

Not every act that might be offensive to an individual or a group necessarily will be considered as
harassment and/or a violation of the college’s standards of conduct. In determining whether an act con-
stitutes racial or ethnic harassment, the totality of the circumstances that pertain to any incident in its
context must be carefully reviewed and due consideration must be given to the protection of individ-
ual rights, freedom of speech, academic freedom, and advocacy.

To expedite the investigation and resolution of complaints, should they arise, the college has developed both
informal and formal mechanisms for mediation, resolution, and adjudication. Those individuals who hon-
estly believe they have been a victim of racial or ethnic harassment should contact the college Affirmative
Action Officer to obtain a copy of the Burlington County College Harassment Complaint Procedure.
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AUAL HARANNMENT

As an employer and an educational institution, Burlington County College is committed to eradicat-
ing sexual harassment. Sexual harassment is prohibited because it is intimidating and an abuse of power
and inconsistent with the College’s policies, practices, and philosophy. Sexual harassment in any form
will not be tolerated.

Sexual harassment is a matter of particular concern to an academic community in which students, fac-
ulty, administrators, and staff must rely on strong bonds of intellectual trust and dependence. It is
therefore the intention of the College to provide work and academic environments that are conducive
to the achievement of work and academic goals, and free of any implicit forms of sexual harassment.

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sex-
ual nature constitute sexual harassment when:
1. Submission to such conduct is made either explicitly or implicitly a term or condition of an
individual’s academic or work performance;
2. Submission to or rejection of such conduct by an individual is used as the basis for academ-
ic or work performance decisions affecting such individual;
3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s aca-
demic or work performance, or creating an intimidating, hostile, or offensive academic or
work environment.

The College regards such behavior, whether verbal or physical, as a violation of the standards of con-
duct required of all persons associated with the institution. We expect all members of our college com-
munity to demonstrate a basic generosity of spirit that precludes expressions of sexual oppressiveness.
Accordingly, anyone engaging in such behavior is subject to the full range of the College’s disciplinary
actions, including termination of employment and dismissal from the institution.

All concerns regarding sexual harassment must be reported directly to the college’s designated sexual
harassment officer. Student concerns regarding alleged racial discrimination must be reported directly
to the college’s designated racial discrimination officer. For the names of the individuals currenty
assigned these responsibilities, contact the staff of the Student Services Center.

Employees, students, and other persons sexually harassed or having personal knowledge of sexual
harassment are responsible for timely reporting such harassment in accordance with procedures. Each
person has an affirmative duty to maintain the College free of sexual harassment and sexual intimida-
ton. Any form of retaliation against an individual for reporting sexual harassment is prohibited and
shall result in disciplinary action.

The College will investigate all reports of sexual harassment and take appropriate corrective action. To
expedite the investigation and resolution of complaints, the College has developed both informal and
formal procedures for mediation, resolution, and adjudication. To obtain further information, contact
the College’s sexual harassment officer to obtain a copy of the Burlington County College Complaint
and Investigation Procedures for Charges of Sexual Harassment.
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NUBNTANCE ABUNE/USE OV CAMPEN

Burlington County College is committed to providing its employees, students and guests with an envi-
ronment that is conducive to the achievement of work and academic goals. Moreover, the College is
required to comply with the Drug Free Workplace Act of 1988, 41 U.S.C., Section 701, et.seq and the
Drug-Free Schools and Communities Act Amendments of 1989, Public Law 101-226 and 34 CFR Part
86, as well as other relevant substance abuse laws. Therefore, the College has adopted the following poli-
¢y regarding the use of drugs and alcohol by College students and employees and other individuals on the
College campuses, in College facilities, and in College vehicles.

Use of Alcohol

Except at specific functions approved by the College President, the use, possession, or sale of alcoholic bev-
erages by any individuals on the College campuses, in College facilities and in College vehicles is strictly
forbidden. It is also strictly forbidden for any individual to be under the influence of alcoholic beverages
while engaged in College-related activities, or while on the College campuses, in College facilities, and in
College vehicles. When authorized, the use of alcoholic beverages at College functions shall be in strict
accordance with local, state, and federal regulations.

Use of Drugs

The manufacture, use, possession, sale, distribution, or being under the influence of illegal narcotics,
chemicals, psychedelic drugs or other controlled substances by an individual engaged in College-related
activities or while on the College campuses, in College facilities, and in College vehicles is strictly forbid-
den. Similarly, the unprescribed, illegal or abusive use of prescription or over-the-counter drugs or nar-
cotics is strictly forbidden.

Sanctions

Persons violating this policy will be subject to all applicable civil and criminal penalties. Violations of local
ordinances or of state or federal laws regarding alcohol or controlled dangerous substances by members of
the College community, if they are of a serious nature, may entail College disciplinary action regardless of
where such violations occur. When appropriate, the College will apply progressive discipline and depend-
ing on the particular circumstances, continued association with the College by violators of this policy may
be made contingent upon satisfactory participation in an alcohol or drug abuse assistance or rehabilita-
tion program.

In addition to the above sanctions, violators of this policy may also be subject to forfeiture of public
employment under the State Forfeiture of Public Office Statute (N.].S.A. 2c:51-2) and/or loss of grant or
other financial aid. For more information regarding state, local and federal regulations and applicable sanc-
tions, contact the Human Resources Department or the Office of the Vice President of Student Services.

Education

The College shall provide an awareness program to educate students, faculty, and staff to the dangers of
drug and alcohol abuse and to enable administrators, supervisors, and faculty to identify persons who may
be in need of assistance and refer them for evaluation and treatment.

Drug-Free Campus
Students found in violation of this policy will be reported to the local authorities and may be
expelled from the college.

Students should be aware of the various drug counseling, rehabilitation and available student assis-
tance programs. Information is available in the Counseling department and college counselors can
assist with referral if a student so desires.

Financial aid recipients will be required to abide by the rules of the agency providing the financial
aid.
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L MOKIG ON CAMPLY

Policy 604 adopted by the BCC Board of Trustees April 18, 2007
(superseding the policy of March 20, 2001)

Introduction
1. Smoking on College property by any person at any time anywhere is strictly prohibited. College
property includes all College vehicles as well as real estate owned by the College.

2. Burlington County College recognizes the health hazards associated with smoking. These health
hazards can have serious implications both for the smoker and the non-smoker. Enactment of this
policy will promote the health and welfare of all individuals on campus and enhance the comfort
of non-smokers, particularly those with health conditions aggravated by exposure to smoking.

3. The effect of this Policy is to prohibit smoking not only in all buildings but also on all areas of
College property. This means that smoking is prohibited on the grounds, playing fields, walkways,

roadways, parking lots, in and around the perimeter of any building.

“Smoking” Defined

For purposes of this policy, “smoking” is defined as the burning of a lighted cigar, cigarette, pipe, or
any other matter of substance that contains tobacco as well as the use of smokeless tobacco, snuff; or
similar substance.

Legal Authority
This policy has been enacted in accordance with the provisions of Chapter 383, Public Laws of 2005,
and codified in N.J.S.A 26:3D-55 et SCQ.

Sanctions Against Violators

Any employee who violates this policy shall be subject to appropriate disciplinary action. Any student
who violates the Policy shall be subject to disciplinary measures in accordance with the provisions of
the Student Code of Conduct. Other individuals, including visitors to the College, who violate this
policy, may be asked to leave the College property. All violators are also subject to sanctions provided
by applicable laws and regulations.

Signage

Signs designating Burlington County College a smoke free campus will be posted. Additionally, signs
requesting individuals to extinguish their smoking materials prior to exiting vehicles will be placed in
each parking lot. This policy will also be placed in the College Catalog, Student Handbook, and other

selected publications.

Burlington County College... We Can Get You There! 17z



CAMPUS EAUAL ANSARRY

The College is committed to creating and maintaining an environment which is free from violence,
sexual assault, and non-consensual sexual contact. The College will not tolerate sexual assault or non-
consensual sexual contact in any form.

Any individual charged with sexual assault or non-consensual sexual contact will be prosecuted under
applicable New Jersey criminal statutes. Students charged with violations are subject to disciplinary
action under the Burlington County College Code of Student Conduct. Employees charged with vio-
lations are subject to College imposed disciplinary action. College disciplinary action can be pursued
in conjunction with or separate from criminal sanctions.

The State of New Jersey and the College recognizes the impact of violence on its victims and the sur-
rounding community can be severe and long lasting. Thus, it has established this Bill of Rights to artic-
ulate requirements for policies, procedures and services designed to insure that the needs of victims are
met and that the colleges and universities in New Jersey create and maintain communities that sup-
port human dignity. (Commission on Higher Education)

CAMPUS SEXUAL ASSAULT VICTIM’S BILL OF RIGHTS

The following Rights shall be accorded to victims of sexual assault that occur:

*on the campus of any public or independent institution of higher education in the state of
New Jersey, and

* where the victim or alleged perpetrator is a student at that institution, and/or

* when the victim is a student involved in an off-campus sexual assault.

Human Dignity Rights:
* to be free from any suggestion that victims must report the crimes to be assured of any other right
guaranteed under this policy
* to have any allegations of sexual assault treated seriously; the right to be treated with dignity
* to be free from any suggestion that victims are responsible for the commission of crimes against them
* to be free from any pressure from campus personnel to:
- report crimes if the victim does not wish to do so
- report crimes as lesser offenses than the victim perceives the crime to be
- refrain from reporting crimes
- refrain from reporting crimes to avoid unwanted personal publicity.

Rights To Resources On- and Off-Campus:

* to be notified of existing campus and community based medical, counseling, mental health and stu-
dent services for victims of sexual assault whether or not the crime is formally reported to campus or
civil authorities.

* to have access to campus counseling under the same terms and conditions as apply to other students
in their institution seeking such counseling

* to be informed of and assisted in exercising;

- any rights to confidential or anonymous testing for sexually transmitted diseases, human immun-
odeficiency virus, and/or pregnancy

- any rights that may be provided by law to compel and disclose the results of testing of sexual assault
suspects for communicable diseases.
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VICHIES BILL OF RIGHTA

Campus Judicial Rights:

* to be afforded the same access to legal assistance as the accused

* to be afforded the same opportunity to have others present during any campus disciplinary proceed-
ing that is allowed the accused

* to be notified of the outcome of the sexual assault disciplinary proceeding against the accused.

* to have any allegation of sexual assault investigated and adjudicated by the appropriate criminal and
civil authorities of the jurisdiction in which the sexual assault is reported

* o receive full and prompt cooperation and assistance of campus personnel in notifying the proper
authorities

* to receive full, prompt, and victim-sensitive cooperation of campus personnel with regard to obtain-
ing, securing, and maintaining evidence, including a medical examination when it is necessary to pre-
serve evidence of the assault.

Campus Intervention Rights:

* to require campus personnel to take reasonable and necessary actions to prevent further unwanted
contact of victims by their alleged assailants

* to be notified of the options for and provided assistance in changing academic and living situations
if such changes are reasonably available.

Statutory Mandates:

* Each campus must guarantee that this Bill of Rights is implemented. It is the obligation of the indi-
vidual campus governing board to examine resources dedicated to services required and to make
appropriate requests to increase or reallocate resources where necessary to ensure implementation

* Each campus shall make every reasonable effort to ensure that every student at that institution
receives a copy of this document

* Nothing in this act or in any “Campus Assault Victim’s Bill of Rights” developed in accordance with
the provisions of this act, shall be construed to preclude or in any way restrict any public or inde-
pendent institution of higher education in the State from reporting any suspected crime or offense to
the appropriate law enforcement authorities.

Reports of any alleged campus sexual lrs should be immediately reported to the Director of Public
Safety Department (ext. 1100 at 609-894-9311 or ext. 2100 at 856-222-9311) or the Office of the
Vice President of Student Services (ext. 1596 at 609-894-9311 or 856-222-9311).
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MUDENES RIGHTTO KAOW

This document is published in accordance with Section 201 PL. 101-542 as amended by PL. 102-26 the
“Crime Awareness and Campus Security Act of 1990.”

Security at Burlington County College is everybody’s business. No community, of course, can be total-
ly risk-free in today’s society. Students, faculty, staff and visitors are partners in creating an atmosphere
that is safe and conducive to learning,

Burlington County College maintains a Public Safety Department with personnel available 24 hours
aday. A person may report any criminal action or any other emergency at any time by calling the Public
Safety Department at the following numbers:

Pemberton Campus: (609) 894-9311, ext. 1100
Mt. Laurel Campus: (856) 222-9311, ext. 2100

Access to Campus Facilities- 20 U.S.C. 1092 B

Buildings

Most campus buildings are open from 6:00 a.m. to 11:00 p.m. All Burlington County College stu-
dents and staff members have been issued identification cards which they may be asked to produce if
there is a question about their authorization to be in a specific area.

Individuals who need to be in campus buildings or other areas during times other than regularly sched-
uled work hours must obtain permission for that date and time from the department supervisor and
notify the Public Safety Department of their presence.

Many campus rooms and areas are protected by intrusion alarms. Before entering such areas, the Public

Safety Department should be called.

It is the responsibility of those who use rooms, offices and areas to lock access doors, turn off lights,
and close windows. The College staff will check many of these areas of the campus during off hours
but the primary responsibility for security lies with the user.

Keys

Keys are provided to individual staff members on a need-to-enter basis as determined by the appro-
priate supervisor. Lost keys must be reported immediately to Public Safety Department and one’s
supervisor, and the facilities services department.

Keys should never be loaned to other staff members or students. Public Safety personnel will confis-
cate any keys which have not been specifically issued to a particular individual. Unauthorized duplica-
tion of College keys is a crime and a violation of College policy.

College Property

No College property may be removed from the campus without the expressed written permission from
the department supervisor. Unauthorized removal of College property from the campus is a violation
of the institution’s policy and/or a violation of law and may be prosecuted by the College.
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College Public Safety Services- 20 U.S.C. 1092 C

It is the policy of Burlington County College Board of Trustees to protect the members of the total
college community and to protect the property of Burlington County College. Under the guidance of
the director, Burlington County College Public Safety Department shall insure that reasonable pro-
tection is provided by using methods that fit within and contribute to the educational philosophy and
purpose of the institution.

Memorandum of Understanding with Local Police

Burlington County College Public Safety Department has an understanding with local law enforce-
ment authorities to request assistance for incidents that require resources not available to the college
Public Safety Department and will summon the assistance of other agencies to provide services that
require special resources.

The Burlington County College Public Safety Department receives and investigates all incident reports
and refers crimes and offenses to local law enforcement authorities.

Crime Prevention- 20 U.S.C. 1092 D/E

One of the essential ingredients of any successful crime prevention program is an informed public.
It is the intent of Burlington County College to inform students and staff, in a timely manner, of any
criminal activity which may pose a reasonable threat to their physical safety.

Another critical element of a campus safety program is training. The Burlington County College Public
Safety Department supplies various pamphlets on crime prevention. These may be obtained through-
out the campus. More detailed information is given to students during student orientation.

Finally, all effective crime prevention programs include some measures of people watching out for one
another. All staff and students are asked to be alert, security conscious, and involved. Call the Public
Safety Department whenever you see suspicious behavior.

Pemberton Campus ~ (609) 894-9311  ext. 1100
Mt Laurel Campus ~ (856) 222-9311  ext. 2100
Willingboro Center ~ (609) 877-4520  ext. 3100
M:t. Holly Center (609) 267-5618  ext. 4100

Campus Alerts via your Phone and/or Email

BCC has a contract with ConnectED, a provider of emergency communication services specifically for
higher education settings. This partnership allows emergency messages to be transmitted to the entire
college community. BCC’s public safety professionals can reach all students and staff with important
safety information through text messages, emails and phone calls.

When students change phone numbers or email addresses, they need to make sure their contact
information for BCC’s campus-wide emergency communication system is updated. To update
your contact information, simply log on to WebAdvisor.
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ABOUTLHE PEMBERTON CAMPLS

The Pemberton campus is located at the intersection of Pemberton Parkway and Pemberton
Browns Mills Road (County Route 530). It is possible to reach the campus from the Ben
Franklin Bridge, Cherry Hill, Moorestown, Mt. Laurel and intermediate points without making
any turns until you reach the campus. State Route 38, which becomes County Route 530 in M.
Holly, deadends at the campus. The Pemberton campus houses the Academic Building (ACAD),
Lewis Parker Center (PARK), a Physical Education facility (PE), the East Campus building (EC),
and the Integrated Learning Resource Center/Library (ILRC).

The Academic Center, which opened in 1994, includes extensive computer labs, an animated
dissection lab, painting, jewelry-making, sculpture and ceramics studios, and child day care cen-
ter. The college administrative offices also are located here.

The Parker Center includes the Student Services Center and the Student Activities Center
and lounge with pool tables, TVs, video games, ping-pong, and a student-staffed info desk.
In addition, it houses the campus cafeteria, College Store, and an ATM by the store entrance.
The Parker Center, which opened in 1971 but was recently renovated, also includes the Testing
Center, Student Health Center, nursing labs with state-of-the-art, patient simulators, a new den-
tal hygiene lab, and radiography; science, computer and music labs. BCC’s award-winning radio
station, Z88.9 FM, is located here. The Geraldine Clinton Little Theatre also is in the Parker
Center. With seating for 244, it’s the venue for student theatre productions and many special
events.

The Physical Education facility has it all: a 1,500-seat gymnasium, an Olympic-size pool,
a well-equipped Fitness Center free for all students in credit courses, an aerobics room, updated
locker rooms each with its own sauna and Jacuzzi, baseball and softball fields, tennis and
volleyball courts, and a soccer field.

The Integrated Learning Resource Center/Library, housed in a modern, three-story building
since 1996, contains thousands of volumes of books and reference materials. It also features a
state-of-the-art, on-line computer catalog linking BCC with a huge network of resources.
Additional features include a student computer center, tutoring center, videoconference center,
numerous newspapers and periodicals, Adaptive Learning Center, law collection, children’s read-
ing room, Pinelands collection, and New Jersey archives.

The East Campus Building, also known as the 400 Building, houses the Burlington County
Police Academy, which conducts a 22-week Basic Course certification for police officers two
times each year.

SEE THE PEMBERTON CAMPUS MAP ON PAGE 34.
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The Mt Laurel Campus opened in 1995 with its first building, the Technology and
Engineering Center. A joint venture of BCC and the NJ Institute of Technology, the TEC was
South Jersey's first engineering school. The TEC was conceived as an answer to the out-migra-
tion of South Jersey students to engineering schools in Philadelphia, northern New Jersey, and
New York. The TEC includes classrooms, computer labs, a student lounge, cafeteria, and tech-
nical library. BCC added other buildings to the campus in succeeding years.

The High Technology Small Business Incubator, dedicated in 1998, is home to two dozen
entrepreneurial companies, several dozen “virtual” tenants who use some of the shared facilites,

and the headquarters of the Burlington County Chamber of Commerce.

The Science Building, opened during 2002, contains state-of-the-art science labs and class-
rooms, a large college bookstore operated by Follett Corporation, and various amenities.

Laurel Hall, opened during 2002, replaced a complex of leased classrooms the college had pre-
viously operated along Briggs Road. Laurel Hall contains classrooms, offices, student services, and
meeting rooms.

The Enterprise Center at BCC, opened during 2002, is a top-of-the-line conference center for
meetings of corporate groups, professional associations, and community organizations. The
Enterprise Center at BCC also provides worldwide two-way videoconferencing services. The
Center is managed by Flik International, one of America's leading conference facility manage-
ment firms. Flik provides management and catering services for leading Fortune 500 companies

and provided much of the catering for the 2002 Olympics in Salt Lake City.
The Central Energy Distribution Facility opened during 2002. This building distributes util-

ity services to the various Mt. Laurel Campus structures and serves as campus headquarters for

the College Public Safety Department.

The Science Incubator opened in winter 2007, is next to the High Technology Incubator and
helps small science companies grow. It is also home to BCCs Center for Public Health
Preparedness.

A reminder: BCC Mt. Laurel campus students are required to register their vehicle with the col-
lege security department even if you don’t plan to use the main campus in Pemberton.

SEE THE MT. LAUREL CAMPUS MAP ON PAGE 35.

Burlington County College... We Can Get You There! B3Iz



ACCESS TO THE MT. LAUREL CAMPUS

Enter from Hartford Road, between Route 38 and Marne Highway (537) or from
Route 38 West, or from Briggs Road.

Via NJ Turnpike

Take Turnpike Exit 4. After paying toll, take Route 73 North (toward Philadelphia and Tacony-
Palmyra Bridge) for approximately 1/4 mile to I-295 North (toward Trenton). Proceed on 1-295
to Exit 40A (Route 38 East, Mt. Holly). Proceed on Route 38 to the first traffic light (Briggs
Road). Proceed through the intersection and take the jughandle for Briggs Road North to cross
Route 38. Stay on Briggs Road and enter the campus.

Via I-1295

From the North...

Take Exit 40 (Moorestown). Proceed to the first jughandle (Marter Avenue) and make a
U-turn to Route 38 East. Proceed on Rt. 38 as previously described.

From the South...

Take exit 40A (Route 38 East, Mt. Holly) and proceed on Ret. 38 as previously described.

Science
Incubator
HighTechnology hway (537)
Small Business
Incubator

Technology &
Engineering Center (TEC)

cemm)l T :r \The Enterprise Center at BCC
Buning / T
ullding
i N\
Exits 40 / SCience ” T
A Laurel  Building \%
Hall E)
2|
2
o
—
%
X

The Pemberton and Mt. Laurel Campuses are served directly by
Route 317 of NJ Transit. For schedule information, call NJ Transit at
1-800-772-2222 (6 am-10 pm daily).

Special information for the hearing impaired, call 1-800-772-2287
with teleprinter (9 am-5:30 pm, Monday-Friday).
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BCC’s M. Holly Center includes an art studio, a dance studio, classrooms, offices, and lounge areas.
The Center is home to a variety of academic and non-credit courses, as well as a Student Gallery &
Art Store, a Business and Career Development Center and meeting and conference rooms.

BCC has been in Mt. Holly’s Historic Downtown District since October, 2004. The Center is

located at 1 High Street.

From the North

via Interstate 295

Take Exit 47A and drive
on NJ #541 South toward
Mt. Holly. After 3.3
miles, instead of following
NJ #541 to the right, go
straight. You are now on
High Street. Continue
traveling down High
Street undl you come to
the traffic light at the
High Street/Mill Street
intersection. BCC (1
High St.) is the building
on the left at that intersec-
tion (next to the foun-
tain).

From the South

via Interstate 295

Take Exit 45A onto
Rancocas Road toward
M:t. Holly. High Street is
the fourth traffic light on
Rancocas Road (3.7 miles
from Interstate 295). Turn
right on High Street.
BCC (#1 High St.) is the
last building on the left at
the traffic light at High
and Mill Sts. (next to the
fountain).

To Hammonton

To Trenton

To Pemberton

FREE PARKING is located behind the BCC - Mt. Holly Center in a Township parking lot on Paxson Street. It
can be accessed from High St. by turning onto Murrell St., and then right onto Paxson St., OR from Mill St. turn
onto Paxson St., go 1/2 block to the parking lot. You can enter the BCC - Mt. Holly Center through the entrance

located in the back of the building.

Burlington County College... We Can Get You There!
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FREE PAXSON STREET

<« Mun'i(cipal
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Studio
FIRST FLOOR
Room 120
Art Studio —
Storage
Emergency
Exit Only

Room 116

Ll

Room 115

Meeting Room
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Equipment Vault 107
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Art Store
L L . =
=
Room 103 Room 100 I
-
Conference/ Main Lobby =
Meeting Room Area LVauIt >
Room 102
Room 109
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Art Gallery Room .
Reception
HIGH STREET Main

Entrance
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ABOUTLHE WILLINGBORO CENTER

BCC’s Willingboro Center includes a photography lab and studio, classrooms, offices, and stu-
dent lounge area. The Center is home to a variety of academic courses, the Institute for
Professional Development programs, the GED Test Center, and adult basic skills/ESL programs.
Strayer University at BCC is also housed in this facility.

BCC has been in the Willingboro Town Center since October, 2002. The Center is located on
U.S. Route 130 North, between Levitt and Van Sciver Parkways.

To Burlington

To Edgewater

To Beverly

To Delanco!

Pennypacker
Drive

To Palmyra Pageant

Lane

Van Sciver
Parkway

To Pemberton
Browns Mills
Ft. Dix
McGuire AFB

To Mt. Holly

From the North
Take U.S. Route 130 south until you see the Willingboro Town Center on your left (Merck
Medco Facility and BCC building). Proceed to the next jughandle and use it to make a left turn
across Route 130. Make the first left into the Willingboro Town Center and follow the signs to
the BCC facility.

From the South
Take U.S. Route 130 north to the Willingboro Town Center. Turn right into the Center and fol-
low the signs to the BCC facility.

From Mt. Holly, Lumberton & Hainesport

Take Beverly-Rancocas Road to U.S. Route 130. Turn right onto Route 130 north until you
reach the Willingboro Town Center. Turn right into the Center and follow the signs to the BCC
facility.
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Classroom
112 Classroom
111
WILLINGBORO C'aSiC;Om
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Classroom Classroom
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A 1
I
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123 122 115 Classroom
4 108
Digital '
Photo Lab/ Classroom Classroom
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124
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Elxrﬁ £ %_ §~ Classroom Classroom
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I~ o
Strayer at BCC Room | Room| Room Room |Room
100 129 | 128 | 127 131 | 132
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103
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A

Front Door
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As an Equal Opportunity/Affirmative Action institution, Burlington County College affords equal opportunity to qualified
individuals regardless of race, color, religion, sex, national origin, age, handicap (as defined by Section 504), ancestry, place
of birth, marital status or liability for military service in the operation of its programs and activities (including admissions,
access to programs and course offerings, physical education, intercollegiate and intramural athletics, counseling, employ-
ment, use of facilities, and college-sponsored extracurricular activities). This is in accordance with Title VI of the Civil Rights
Act of 1964 (which prohibits discrimination on the basis of race, color, and/or national origin), Title IX of the Education
Amendment of 1972 (which prohibits sex discrimination), Section 504 of the Rehabilitation Act of 1973 as amended and
the Americans with Disabilities Act/ADA (which prohibit discrimination against otherwise qualified handicapped people),
and other applicable laws and regulations.

For inquiries, telephone (609) 894-9311 or (856) 222-9311.
An Equal Opportunity/Affirmative Action Institution (M/W)



PEMBERTON CAMPUS
601 Pemberton Browns Mills Road
Pemberton, NJ 08068
(609) 894-9311 or (856) 222-9311

MT. LAUREL CAMPUS
3331 State Route 38, Mt. Laurel, NJ 08054
(609) 894-9311 or (856) 222-9311

WILLINGBORO CENTER
300 Willingboro Parkway, Suite 1
Willingboro, NJ 08046
(609) 877-4520

MT. HoLLY CENTER

1 High Street, Mt. Holly, NJ 08060
(609) 267-5618

BORDENTOWN CENTER

318 Ward Avenue, Bordentown, NJ 08505
(609) 298-0025

MCGUIRE AFB

Bldg 3829, 4 School Road, McGuire AFB, NJ 08641
(609) 754-2577

BURLINGTON

COUNTY COLLEGE

Getting You There.
For 40 Years.

WWW.BCC.EDU





